FAEP EREIREE
R2dticx B2 X TRk plRE
2023. 08. 18



A i ebtl B2










e

s (PR EREE) e AT
7\2824{ﬁ(’\’14 1&) g F

% ’ﬁalrpp\ 7} ’mj Jﬁ'f"ﬁ’*%ﬁJ o

f

s ﬁt#ft# = R EHERE > Y
Py TR RS

/F g LER S E-» r'f‘?q’é w —\%ﬁl‘/}s i E ’fr’T\i ,’i_&);t %}
Ev_?ﬁ??é ) e o0 @ ip W 2638 37422 1,3,2301@ 7‘*\ 2 e
837 47461 £ + 1L ¥ 381@% RGeS P

=
K
=
@':
'
=
1":':1
-
{(j\
=
.
\%
>/
Ve
b
st
L

o



Saparmurat ¢ 1 12006 i T
y h AR LA - R
ECTEE S

N







M A

3

© —— \
»

\ |




Teodorin Obiang

TS (R R R
/‘5"/’7 o 130@ E2 "‘m'

=

A ""‘/ /

=
X







S YA



’ - , DEL.\V;L\/&, ?
VL B

% sd

Ul S R
= e AN\ »..PT

m@ % Y;&I //w EP\N M,\/vazﬂw& o ~K

4@%& iﬁ u@,ﬂr —_~ W\mﬂ.

4T E Vel o
fetlE L A s B
Aﬁ_\r\v&m@ %ﬁw?wﬁ.& ?@NW
s B o v =) o i
il Bl M/ﬁw g e T il L
I S
e B2 5 , &2 U‘L\,&ﬁﬁﬂ, e —~
G (Ut I e ) <o dm 2E)
o e/ %«&ﬁﬁa

-y . A 7 l
A~V m&mém\ %‘mﬂx.ﬁr AN
S Ay \}Amnﬁ\ n1v_,i,‘,ﬁ g
D 7o n_m\}hwﬁ b= Q¥
iy VR .- m&l — A
Mﬁmff NI 30 ] %\/n %F msiifwl#
SR 9~ L SHawy £
rB.w.ld g /m N L
M AED Z 40 X ) e M
o o [ ] ([



ﬂﬁ%ﬁﬁmﬁé

—
QD

—h >~ i

[
P

ik E

B R HIB Y th Lk

I S o
S e

o0 ]



VY EREN S IF

° By %, (bribery) DERRR IR KE > o )
Q\Z?Z‘ﬁ mf’f o ‘\: i.;f\ o

* (embezzlement) - B A BRI

« &

brid TR LA

*AiE > A (fraud) @ RO 7 5 L A A
f%\;,p ,,_.19»1@;43“%!’3::*‘51'};0

« ¥4 2 BT (extortion) gl B A U £ &R T
YL A EL .

C

&

f



BERATITERE K75 Bk

B - % (‘abuse of discretion) ﬂ’i‘* ER g
B %A F-FHHEBAT 5o u R EG > L
24 B 8 HUEEA PR
cJlF JlgrREpP RS (explomng a conflict of
e

-

interest/insider tra dmg) : 3\15 TR p e hE e
= S e 1H

BE TS 2 WAl

T X Az ARy ~ Z B ~ & & (receiving an unlawful
gratuity, favor or illegal commission) A % I T

frethpild & F 5 H 5 o

¥
ﬁ*m



4% % B % (nepotism) e EHEI AR R LpC
> > < >\ > o
ﬁ—fb’;?&'i}%l{ 2 R |

o« 2t 2 .Ugleé; (illegal contributions ) : — B %8 v i 2% 3
TR R AR BB AN RS



Y gy O Sk s

B %;ﬁ*%\ £ PIEEE L DEARE RS R ulp”é:},gﬁ— g/ S -2
,35%5‘_5;?\ ‘%2 mg ] (Mauro 1995 ; Tanzi 1997 ; Gupta 2000 ; Gyimah-
Brepong 2001 ) -

~

B 5 Fedd B F s EFRFTREE DR o

B JRERA A TR ﬂ? F” chigds > @ @44 FTRARLE N L2
N il

WO GIERE DA S AL R NP

B jFA TR RS o R o T iR 8 R FI S f R OR TR A
Flh F RS M - BRSPS T A o

W OFAE(T RS TR T o ST R R S E L ey



)
~ B it | §.03
L MY H 5 QP o
L A = g Mm._ o

- < S N
B gqd -+ EHEHRE

v B o

W~ 8TF Ve R
N Ny

e B Bty

x> QR R R S

Los oy =

> - el O \ o - o
o RhE P
wo §Y T FEEE R,
,l_l.d.,F/ F@o,. rmﬂzosR

- it - Pl /.\i, ,.%P_ e
;N‘.m.wlr o L .XBFI\\/ﬂman. <O
by A~ TIS umv =
B =° 5 T =
A ERuks, S

RN .~ sy DANER =<
. - b ..T/i\ =0
R N T by s G el YN
m ey B, S Py
Ju/kvﬂ#n/_ - .-Ln.lnlu ~ H a.“.mmal@\m;
#Aaﬁ;m;m\z 3 ,\fm.MS u +Oum, e
E2Qrg s % BEeg

— 0O g, ) =S

S Sy @m AR
WO m® o™ 27 O - g
T — S, =

HM‘WIK /m N - /Tnn a:” ﬁ.r ]
o, RS )~y
0o, C /(\w,ﬁf/m}nmw -

< g

str S A Qebtete L
Fﬁrﬁm*mm\nw& N @.ﬂlﬂméﬂr 7N
e GE o fee RO IS
A R B i N Q
BrEFrpe S Bl BBffacyed™o

20k et b @&4jﬁvﬁ»ﬁ mO
ey R P eyttt el S

Afm.ﬁx?\ s Aﬁ,\r@»ﬁﬁ.%ﬁvm, =

Sv



R ERGE

* K€ B - l@?ﬂ?\mﬁmﬁz fﬁb’% ﬁmﬂ{w&]’{ﬁ DR AL § ‘
f j\sﬁfﬁmfﬁ s T AL %i(ﬁm’]{mﬁ‘ ;}E ﬁi o 2 /E,L ﬂ‘:]. ?}@-

g %::l’lﬁﬁ»”li it GDP ‘e s iR g o 7];3_}»]{ ,1' o s L
%‘ Ui g c - 5 K- B R Funfc ~ o (Attila 2008:
Nawaz2010 )

SR
“ﬂﬂé%%ﬂﬁ
(Clarke 2008) -



B X S~
<o E| oy ~
4 ?%3, ol

/
telde B
g © ,ﬁ o e
e R
’ 1 \ O e
W.O ~ Rk

e“
sEe ges
=T N e A

AN R
o B Ly S S
A o BT = R
Mﬁfm.yﬁm T i
o dole B YT R
fhe -y AN s 2ol
i | W < 1Y



£
e

5 aer
/m l.r#c
NN

e i
R
T

SR A

=2 lE

efrR A A 2 FAa R

+ .
=z

EEARN N o P

: &
L

&

FE#] B frgcis i i

o)

r /

= )
1
=

NN
eev 2008 ) o

N\
Z

r /
= o)

£,
i

3

&

s
(An

TR AL R RN S e E R e
< ¥z



g = FIEIp



g e A 2 F]

AN 25 o« A = 1= 22 e 27 b 22 2

&"}} ‘:‘{ ) E jti L;)‘ I‘}ﬂ #F’ (*ﬂ %ﬁ‘{}’\ '; E‘ E7J ZZ‘r]Eﬁ- > Eliminate Opportunity to Prevent Crime
A Rg e (it FE N AHE
IFENR EARR )

We g E AL e (£aep
R T )

g@&&&@gﬁmF{%ﬁFfﬂ RPte
iﬁ%4ﬁ%(ﬁ%éléﬁm Bfﬂ

F1) > » 3 EEE R K R

FoikR AR R R p DT RE T a0 oo
AL P BT g A Y Al MR

g Fas e o



7 ()

=

(=)

~—

B

F=(+)bd (H)F 2

3

ﬁ. A Ty Ty 1Y)
ey ﬂﬂ; = iB\V/TTM.
N



g T2 AEYERE U E S S SR AN SR R D
Fixenfh- «‘F‘I“* LR - AT
e g0 L 3 EET R OR = B
A PR R E o

o l!flf};J \.ﬂv]rgmg_’?f . {Zf}tﬁ?/'ﬁ;‘f“%“«ﬁdﬁ
§3]
v

PR g EEY P g RA] 0 L2
B a4 kgl H

\1:\'.
B
53
|a;
|
=



ot

» /

S IN



» /7

X

i
>4
Ja
I

1
3

¥
p
H

pi:Ll o
REIANTAER BT AT

A

il

R

Y
=
o

BILF T o FIR T A
LR

'F%I_B:"_%f 'w:\;‘ ’ vﬁ'r%
Jit-im
=
AR

5 FOR

I

m& M)hm N =

e b 2o e §%
4 3F B o dmc
1nl 48l 4 34
Al o g R

R RV -1 o W2

S A

A

4

~ s
=S
AN
4

i= LK
B R

2R

B e 1L
/L
WA

23\~

o S



{2

&FA:/
FEE R TR



R'EEP ERF AR -2 A EPREFL

* Transparency in corporate reporting: assessing the world's largest
companies (2014)

HIGHLIGHTS

CITIZENS IN THE DARK

SE2IRI2ABE S hg ¥

now ban facilitation
payments. But a total
of 68 companies do not
prohibit the practice

Only Vodafone score less
scores at least than 5 out of
50% in all three 10 overall

categories

7 of the top 10 8 of the bottom 10
companies are companies are
from Europe from Asia

Amazon le, Google and

IBM all fail to publish a full

list of countries where their

subsidiaries operate 29
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Vodafone

Statoil

BHP Billiton

Banco Santander

ArcelorMittal

Deutsche Telekom

EON

GlaxoSmithKline

SAP

BP

ENEL

Allianz

0il & Matural Gas Corporation Lid. (ONGC)

British American Tobacco

Inditex

Diageo

% ACP OT GBC

COMPANY

Saudi Basic Indusiries
Anheuser-Busch InBev
América Mavil

Barciays

Nestlé

Orange (former France Telecom)
Philip Morris Internafional
Royal Bank of Canada
Royal Duich Shell
Coca-Cola

BNP Paribas

Home Depot

ftaul Unibanco Holding
Merck & Co.

Rosneft

TD Bank Group

Bank of America
ExonhMobil

Abbott Laboratories

ANZ
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N

% ACP OT GBC

PepsiCo

Unilever

United Technologies
ConocoPhillips

Credit Suisse Group
Hewdett-Packard

Imtel

Procter & Gamble
United Parcel Service
3M

Chevron

Gazprom

Microsoft

Plizer

Teva Pharmaceutical Indusiries
American Express
Comcast

Mational Ausiralia Bank
News Corp
RachgHolng

Taiwan Semiconductor Manufaciuring Co. Lid.
Bank of Nova Scotia
Canon

General Electric
McDonald's

Cisco Systems

Lloyds Banking Group

Google
Industrial and Commercial Bank of China
AMAZON Com

China Shenhua Energy Company

Nippon Telegraph & Telephone Corporation
CNOOC Limited

China Construction Bank

Berkshire Hathaway

Sherbank

Agricuftural Bank of China

Bank of Communications

Honda Motor Co. Lid.

Bank of China

32
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 Corporate Anti-corruption Compliance Drivers, Mechanisms and ldeas
for Changeiz >4k + 34 & 7 23R130/F ez 4 1 & 7§ 2 X

CORPORATE ANTI-CORRUPTION MEASURES TO SUPPORT SUSTAINABLE BUSINESS
Corporate Anti-corruption Compliance

Drivers, Mechanisms and Ideas for Change
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. An internal whistleblower reporting system:?
Due diligence of third parties (such as suppliers and consultants);
. Accounting controls to ensure that books and records do not conceal illicit expenses;
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16.15

above

None of the

Obtaining
police
protection

18.46
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phone and
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for company changes in laws corporate taxes utilities, such as

2308
Paying

2462

or regulations

employees

30.77

4385
or services to
government
agencies or
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43.85
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into or out of

company's
business
activities

oragents fo concessionsto  the country
company

representthe engage in the

58.46
Engaging
subcontractors

70
60
0
10
0

5
40
30
20

— \
=i\ mﬁ. Efliesne BGE dae
M RopBE o sl PRI~ <R
AT s B s e R 2
LR T L ol R
o Bty kR | Pem i
P2 demin REH LUK wkeDyo
Hmfditmin H 2 R ER Y - By
SE ~olh e R /T o Thee
W —eat el sl | im0 2 -

[ [ [









slido

= e Y o D
o8 R B A EHAAIE

(D Start presenting to display the poll results on this slide.
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» 10 Anti-Corruption Principles for State-Owned —
Enterprises help state-owned enterprises (2017 )

A

The SOE board and management, supported by all its employees, shall follow these Principles:

. F"f’r} L S ;“7 PRINCIPLE 1:
~ 13 = ] ", ) - Operate to the highest standards of ethics and integrity
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- ¥ Ensure best practice governance and oversight of the anti-corruption programme
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PRINCIPLE 4:
. £] K =r 2 L & 2L Ensure human resources policies and procedures support the anti-corruption programme
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Ly A 32 » 2 A PRINCIPLE 5:
. é‘l' ?fj' F: ﬁ )i ‘ﬁ ﬁ i%‘i.‘?;m mﬁ a‘ Design the anti-corruption programme based on thorough risk assessment

Be accountable to stakeholders through transparency and public reporting

. Q P l\’ *B w g fi} PRINCIPLE 6:
7 Implement detailed policies and procedures to counter key corruption risks
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Manage relationships with third parties to ensure they perform to an anti-cormuption

. ? i. L"i'-’#& g{?" & #1] standard equivalent fo that of the SOE
eyl > 2L -2, PRINCIPLE 8:
. 52 7E'l ":I. 'T:; -ﬁ *3 \3i- £ 8 % Use communication and training to embed the anti-corruption programme in the SOE

PRINCIPLE 9:
Provide secure and accessible advice and whistleblowing channels

PRINCIPLE 10:
Monitor, assess and continuously improve the implementation of the
anti-corruption programme
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Our commitment to anti-
corruption & anti-bribery

We prohibit offering or paying bribes, kickbacks, or other improper benefits to
anyone.

We prohibit corruption and bribery

We prohibit corrupt payments of all kinds, including facilitating payments. We expect our representatives to share our commitment to integrity, and if we see signs that a representative is unethical or could
be engaging in corrupt conduct, we prohibit doing business with them.


https://www.microsoft.com/en-us/legal/compliance/anticorruption
https://www.microsoft.com/en-us/legal/compliance/anticorruption
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